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In the County Commlsc¡on of reld county' on thc

tbc followlnS, ¡nong othcr prucccdlnS¡' wcno h¡d, vlz:

29th

Now on this day, the County Commission of the County of Boone does hereby approve the

attached School Resource Officer Agreement with Sturgeon R-V Schools.

Done this 29th day of October 2024.

Kip
Presiding Commi

ATTEST:

Justin
Brianna L. Lennon District I Commissioner
Clerk of the County Commission

M. Thompson
II Commissioner



SCHOOL RESOURCE OFFICER AGREEMENT

THIS AGREEMENT is entered into by and between Sturgeon R-V Schools, a political

subdivision of the State of Missouri, herein "school District," and Boone County, Missouri, a

political subdivision of the State of Missouri, herein ooBoone County."

WHEREAS, the Boone County Sheriff's Office (BCSO) has a long-standing commitment

to the development of trusting relationships between law enforcement and the faculty, staff, and

students of schools within Boone County; and

V/HEREAS, BCSO wishes to continue to provide services to School District in the form

of School Resource Officers in their respective schools; and

WHEREAS, School District has agreed to provide a reimbursement to County for the

costs of said services at the rate of Twenty-Five Percent (25%) of the base salary of a deputy

sheriff; and

WHEREAS, for the academic year 2024-2025, the contemplated Twenty-Five Percent

(25%) reimbursement would total Twenty Thousand One Hundred Fifty-Nine Dollars and

Eighty-Nine Cents ($20,159.89), payable on or before May I,2025; and

WHEREAS, the parties have the authority to enter into this cooperative agreement

pursuant to RSMo $ec,70,220 for the purposes herein stated;

NOW, THEREFORE, in consideration of the mutual undertakings and agreements in this

document, Boone County, by and through the Boone County Sheriff, and the School District,

agree as follows:

1. SCHOOL RESOURCE OFFICERS. County will provide a Missouri POST

commissioned/licensed law enforcement officer at the School District's High School

during the regular school year to provide law enforcement services. School Resource

Officers (SROs) shall remain under the operational control and supervision of the Boone

County Sheriff and shall be provided County-issued law enforcement equipment for the

performance of duties pursuant to this Agreement. School District shall provide access to

School District's facilities as mutually-agreed by the parties which shall include a

dedicated work space for the SRO.

PAYMENT. School District shall pay County Twenty Thousand One Hundred Fifty-

Nine Dollars and Eighty-Nine Cents ($20, 1 59.89) on or before May I , 2025 , as a partial

I
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reimbursement for the SRO services contemplated herein for the term of this Agreement.

The parties shall renegotiate the payment due for any renewal of this Agreement based on

the figure determined by a calculation of 25o/o of a deputy sheriff's base salary for that

renewal term.

3. TERM. This Agreement shall remain in full force an effect through the regular 2024-

2025 academic year, or until June 30, 2025, whichever first occurs.

4. ASSIGNMENT. Neither party may assign or transfer any of its rights or obligations

under this Agreement to any other person or entity without the prior, written consent of

the other party.

5. SOLE BENEFIT OF PARTIES. This Agreement is for the sole benefit of School

District and Boone County. Nothing in this Agreement is intended to confer any rights or

remedies on any third party.

6. RECORDS. Each party shall be the custodian of any records generated by that party

pursuant to this agreement. Said records shall be retained by the respective agency in

accordance with applicable law.

7. LIABILITY. Each party shall be responsible for all claims, damages, and losses

sustained or alleged to be caused by its own personnel in accordance with applicable law.

8. RELATIONSHIP OF PARTIES. Nothing herein shall be deemed or construed by the

parties hereto, nor by any third party, as creating the relationship of principal and agent,

or of partnership, or ofjoint venture, between the parties hereto.

9, GOVERNING LAW AND VENUE. This Agreement shall be govemed by the laws of

the State of Missouri, and any action relating to the same shall be brought in the Circuit

Court of Boone County, Missouri.

10. BINDING ON SUCCESSORS. The covenants, agreements, and obligations herein

contained shall extend to, bind, and inure to the benefit of the parties hereto and their

respective successors and approved assigns.

11. COMPLETE AGREEMENT. All negotiations, considerations, repÍesentations, and

understandings between the parties are incorporated herein, shall supersede any prior

agreements, and may be modified or altered only in a writing signed by the parties hereto.
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12. AUTHORITY OF SIGNATORIES. Each of the persons signing this Agreement on

behalf of either party represent that he/she has been duly authorized and empowered, by

order, ordinance or otherwise, to execute this Agreement and that all necessary action on

behalf of said party to effectuate said authorization has been taken and done.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executçd

by their duly-authorized officers on day and year indicated by their signature below.

STT]RGEON R.V
SCHOOL DISTRICT BOONE COLINTY, MISSOURT
By: By:

-0rndm-[M''lr Kip

Dated: 2-q

A ST:

Briarura L. Leruron, County

_BCSO:

Dwayne Carey,

for

Rieman, Auditor

as to oÍn:

Commissioner

Dated: 2-¿

ATTEST:

2or*^ *nlr^w
ua3 I ü

Purposes

3

C.J. County Counselor
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dey of October 20 24In the County Commt¡slon of ¡¡td cornty' on the
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Done this 29th day of October 2024.

ATTEST:

Brianna L. Lennon
Clerk of the County Commission

Now on this day, the County Commission of the County of Boone does hereby approve the
attached Budget Amendment for Department 2510 to cover Class 3 Costs.

rrE
rip Kehdrick

Justin Aldred
District I Commissioner

Thompson
II Commissioner



BOONE COUNTY, MISSOURI
REQUEST FOR BUDGET AMENDMENT

REOEIVED

ocT r 62024

BOONE COUNTY
AUTITOR

1019t24EFËF¡Îffi FOR ÀUDITORS USE

(Use whole $ amounts)
Trangfer From TransferTo

Decrease lncrease

Describe the circumstances requlrlng this Budgel Amendmênt, please address any budgetary impact for the ramainder of this
and s ubBÊqu€ nl y€ãrs. (Uee an attachmenl if necessa

Requesting Officlal

tr 
ryacneOule of previourly processed Budget

iç{fund"solvoncy schsdule iE attachod.
Jróommenrs:fo$ef C )qSS 3

Revislons/Amendments ls altached

-r c

2510 37200 Sherlff Tralnlnq Fund Registration 4.000
2510 37220 Sheriff Traínlnq Fund Travel 4,000

f

tho Publlc Hoerlng dele (at loart 10 dayr hence) and lnelruo{s û¡ô county clcrk lo provtde ,ql tc6ot s
Thr lodry p€rlod mey not bo w¡twd,

tlË Eudgrt Amcndmcnl for l¡ret thoon comml¡¡lonraadlng ngendâ.
br mqdc aìrallåblè lor andpubllc lormvlew ô elInrpocllon ol loaat 0parfod dryr

At lhr nlÊt nD8dlng, fto oommisslon rct¡
publlc notloe of tÀe PuÞUo H6ârin¡, NOÍE;

C:\Shared\ÞÊrktop\8ud9et Am6¡dment F0rm



GENI.SCR BOONE

Yea¡ 2024ttrtt

Fund 251rtttt SHFìRT FF TRATNT E'UNÐ

GENER.AL IEÞGER INQUIRY MATN SCREEN

openinq Balance3 rr r r I t-t r tt I r, t I

L0/09/24 1"5:00¡1ttttttttr trtttttt

26,425.21
Actual YTD Credits L8,117,69ttttttttttlttlttttt #

19 090.64

Current BalanceI r I I ll I I I I I I tt tt 26,398. i.6

U
I

}.C.c.t. 1OOO CASTI & TNVEST IN TREASURY Actua] YTD DebTLsr t, t t r t r t t at t t t t t t
Account Tvpe A
I r f I I I I I t 1-Êl I

Normal Balance Drrrtrtttttttttt

4ssET
DEBIT

Period,tttttr

,"tanuary
February
March
April
May

June
July
August
September
October
November
December
Post Closing

Debltsrlrtìt
834.60
958.53
897.9s

1,q?Þ.43
2 " 602 ,53
1,1.83.47

808.93
1,074.00
8, 8?5. 29

829 .9L

Creditslllllrrr Current BaLance
rllIIltIIIIIMI

. ?6,959.81
q,7Q5 , 00 19 113,34

28"t .23 7 .06
s31..94 2A ,,2L7 .55

22 ,820 . A9

3, L77 . 1,6 24. 826.39
81.59 21" 553.73

^ Ê.n 2L¿ 323. t-6
630.2 25,568 .25

26,399 .L6

FZ:Key scr F3=ExÍt F5=Ledger Transact,rons F7=Transactions



Leasa Quick

trom: Kari Bailey
Senï Wednesday, Octaber Z, Z0Z4 Bl42 AM
To: Leasa Quick
Subjecï RE:2510 SheriffTraining Fund Activity

According to the spreâdsheet, thêre is currentty $A620,60 of outstandlng charges, The biggest of the
expense$ is upcoming hotel, charges,

From : Leasa Quick < LQuick@boonecountymo.o rg>
$ent: Monday, Septembe r 3e, ZO24 IZ:44 pM

ïo: Kari Bailey <KBalley@ boonecountymo.org>
Subject: FW: 2510.5heríff Training Fund Activîty

Can you tetl me how much training is ptanned for the remainder of the year? I need to get an e$tlmato to send wlth
the papBrwork.

ïhanks!

F ro m : Aa ro n N e u gÊ rte n <SlJg!åa-LtÉn,åÞooIfÊlglulyölg. qlg>
Sentr Monday, September 30, 2024 l2:3g pM

To I L e a s a Qu i ck <LQrrl$k QbOOn¿cou ntv¡r ü,-c¡ r:e>

SubJect:2510 Sheriff Training Fund Actlvity

Hl Leasa,

I havo a P-card purchaso of $2,095 for a regístration in dept, 2510. This witt moke the entíre dept, overdrawn by
about $10. Do you have a pl.an for a BA?

Thank you,

Agron Neugdrten* AccoLtntønt il
Auditor's Þepartment / Boone County Governmentr Missourl
801 E, Walnut Street, Room 304 / Columbla, MO 65201
tell 573,986,4276
¡nqq 8qrten.:.t Þgg.Lgcgu¡.r rfìlo.qr,l
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dey of October m24In the County Comml¡¡lon of ¡¡ld county' on thc

thc followlng, ¡mong othcr procccdlnts, wcne hrd, vlz:

29th

Now on this day, the County Commission of the County of Boone does hereby approve a request

to hire above the Flexible Hiring Range for position number 433, Deputy Court Marshal, and does

hereby authorize an appropriation of 826.44 per hour for the salary of said position.

Done this 29th day of October2024.

Kip
Presiding Commissioner

ATTEST:

Justin
Brianna L. Lennon District I Commissioner

Clerk of the County Commission

Thompson
II Commissioner
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dey of October 20 24
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29th

Now on this day, the County Commission of the County of Boone does hereby approve a request
to transfer above the Authorized Transfer Salary for position number 988, Custodial Supervisor,
and does hereby authorize an appropriation of $22.00 per hour for the salary of said position.

Done this 29th day of October 2024.

ATTEST:

Justin Aldred
Brianna L. Lennon District I Commissioner
Clerk of the County Commission

. Thompson
II Commissioner

Kip
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dry of October 20 24

Lt<
Kip Idlrdrick

Justin
District I Commissioner

M. Thompson
ct II Commissioner

In the County Commlcslon of s¡td cannty, on the

the foilôdng, rtnong othcr pmccedlnS!' wcre h¡d, vlz:

ATTEST:

Brianna L. Lennon
Clerk of the County Commission

Now on this day, the County Commission of the County of Boone does hereby approve the
recommendations from the Job Classification Committee for requests for BudgetYear 2024
contained within the attached ooRecommendations from the Job Classifrcation Committee for the
Fourth Quarter of Budget Year 2024" memo dated October 23,2024.

Done this 29th day of October 2024



Boone county Human Resources & Risk Management
Angela Wehmeyer
Director, Human Resources
& Risk Management
awehmeyer@boonecountymo.org

613 E. Ash Street
Columbia, MO 65201

Phone: (573) 886-4405
Fax: (573) 886-4444

October 28,2024

Recomrnendations from the Job Classifîcation Committee for
the Fourth Quarter of Budget Year Z0Z4

The Job Classifi.cation Committee met in person on Wednesd.ay, October lG,
Friday, October 1-8, and Monday, October 2I to review and discuss requests for
new job classifications and pay range adjustments from the following
departments for the current 2024 budget year:

1. 13th Judieial Circuit Court-Juvenile Justice Center

The Committee discussed requests from the 13th Judicial Circuit Court to create
two new classifications due to the receipt of grant funding from the Offrce of
Juvenile Justice and Delinquency Prevention through the Building Local
Continuums of Care to Support Youth Success grant effective October L, 2024,
through March 3L,2026.

The Job Classification Committee makes the following recommendations for two
new position classifi.cations to be implemented in the 2024budget year:

o Create a new classification for a Court Grant Funded Temp on a
range 25. The pay rate for the position shall be set at g22.00 per
hour for the duration of the grant period.

o Create a new classification for a Court Grant Funded Temp II at
on a range 35. The pay rate for the position shall be set at g30.00
per hour for the duration of the grant period.

Both positions will be budgeted for 40 hours per week through March BI, 2026
and be eligible for all applicable county benefits.

2. Boone County Joint Communications

The Committee discussed requests from the Director of Joint Communications to
reclassifi' an existing Training/Quality Assurance Coordinator to a
Training/Quality Assurance Manager due to the expansion and development of



o Page 2 October 28,2024
the Boone County Joint Communications Emergency Telecommunicator training
progTam.

The Job Classification Committee makes the following recommendation to be
implemented in t}rre 2024budget year:

Reclassify Position 793, Training/QA Coordinator (Non-Exempt,
Class Code 409200, Range 35) to a new classification of
Training/Q¡A, Manager, FLSA Exempt, on a Range 49.

The job descriptions for the new classifications are attached hereto.

Angela Wehmeyer
Director of Human Resources
& Risk Management

a



BOONE COUNTY
JOB DESCRIPTION

rll:1,
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SUMMARY:
This is a grant-funded position, curently April2026,that within the
Juvenile Justice system in the 13th Circuit. This 1S by the of Juvenile Justice
and Delinquency Prevention through Building of Care Youth
Success grant opportunity. This assist in three main :1 ) Complete a
Sequential Intercept Map and Gap 2) a Continuum of Care plan with
implementation timeline; and 3) ty plan.

t:

It

Sustainabilit;¡r
lillr,
''rill{l¡

Essential functions, the Act, may ínclude the

þllowing tasks, other list of tasks is
ILLUSTRATIVE ONL lis

lll,'

ting of all functions and tasl<s
perþrmed

ilt

stakeholders to create a Continuum
Team.

o Act asa between organizations
. Participate uential
o Attend at
o Create and co process.
o Assist in plan, including procedures and protocols.
o Seek feedback from
o Prepare and complete grant-related documentation.
o Develop comprehensive post-release plans for detained juveniles.
o Assist in identiS'ing proper services and supports for justice-involved youth.
o Provide guidance, motivation, and knowledge to help youth and their family connect with

identified community providers.
o Work with youth to establish goals and timelines to meet them.

ti

REpORTS TO: Superintendent of Juvenile FLSA: Non
JUSIICe Uenter

DEpARTMENT: Juvenile Justice Center

JOB TITLE: Continuum Navigator REVISED:
(Pløse check onc)

DATE: I0lll2024
,TJ

;:t JOB CODE:

NEW: X



KNOWLEDGE AND SKILL:
1. Must possess exception organizational skills.
2. Must possess exceptional verbal and written communication skills.
3. Must possess a working knowledge of offlrce computer applications.
4. Must possess the ability to establish and maintain effective working relationships with

subordinates, associates, clients, parents, youth, community organtzations, and general public.
5. Ability to track grant outcome information.
6. Ability to work with and relate to individuals of diverse backgrounds, including detained

youth, in a professional and compassionate manner.
7. Ability to handle multiple tasks, prioritize projects, and mr

and annual deadlines.
8. Ability to work independently and as a member of
9. Ability to adhere to high standards of

ref r timelines for weekly, monthly,
Ìlrì,'
ii''

¡ir
¡lll

¡i,'

ì,
ii..rt¡i
¡¡t;;!
'1iilr¡

1i'ii,.
':liit,

ì¡t;¡
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PHYSICAL DEMANDS:

V/hile performing the duties of this job, the
or hear. Must possess vision to read printed
speech to communicate in person

Position requires continuous sitting,
and light to moderate finger pressure
office equipment; pinch to

of neck; fine finger dexterity
controls, and other

side-to-side turning of
at waist, moderate wrist

up to 25 lbs. from below
upto50y . Occasional squatting,

grasping to manipulate objects; lifting
and transporting distances up to 50

the

ls frequently
a

walk ; sit; and talk;
ho¿
iil ¡tr,'rllil

rÌl

hearing and

it

neck, walking,
torque to twist
waist to above
kneeling, reaching
objects
feet.

and
kno dials;

at

o

50
ilti

lbs
llt
tiliri

'rl
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rill lr,
llllll,,

rto
rttl

This job
position

vironment. Profession al attir e required. Thi s

as computers, calculators, multiline telephones,
photocopiers,
devices, filing

and scanners, binding machines, hand-held recording
This position is routinely in contact with the public,

other Boone County offlrcials, and members of other entities.

Graduate from a four-year college or university with a degree in Criminal Justice, Criminology,
Psychology, Sociology, Social Work or a related field. Experience with grant funding processes is
preferred. Must be 2I years of age.

Please note this iob description is not designed to cover or contain a comprehensive listing of
activities, duties, or responsibilities that are required of the employee for this job. Duties,
responsibilities, and activities may change at any time wíth or without notice.

uses office

and

ina



SUMMARY: ,,,1,iji
This is a grant-funded position, currently expiiiffþ;
Juvenile Justice system in the 13th Circuit. This ij$

.t)"t¡:rìlì¡:ii;irtììtrt¡II¡I!,
¡i:'
¡'

BOONE COUNTY
JOB DESCRIPTION

April 2026,
ts

and Delinquency Prevention
Success grant opportunity. This
Sequential Intercept Map and Gap
implementation timeline; and 3)

Essential functions,
following tasks,
ILLUSTRATIVE ONL

Building
assist in

;2) a Continuum of Care plan with
ity plan.

I'
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ir

lsustainabil
illlh,

'illfl¡'¡lllll

the
other

h Act, may include the
oftøsks islist

of all functions and lasks

¡,

stakeholders to create a Continuum
Col Team.

o Act asa between system and community-based organizations.
o Have two Temp staff, who will be working with youth in

juvenile youth community supervision.
o Participate in Map (SIM) and Gap Analysis process.
. Analyze SIM report.
o Prioritize recommendations.
o Coordinate at least quarterly team meetings.
r Create and initiate data collection process.
o Develop sustainability plan, including procedures and protocols.
o Oversee creation and implementation of a non-siloed, publicly accessible resource site.
o Seek feedback from stakeholders.
o Prepare and complete grant-related documentation.
o Develop comprehensive post-release plans for detained juveniles.
o Assist in identifuing proper services and supports for justice-involved youth.

iltilil¡tit

JOB TITLE: Court Grant Funded Temp II NE\il:

REpORTS TO: Superintendent of Juvenile FLSA: N
¡il
,if
!littl

JOB CODE:DEpARTMENT: Juvenile Justice Center

DATE: I0ll/2024

X REVISED:

- 

¡Pleæe check one¡



KNOWLEDGE AND SKILL:
1. Must possess exception organizational skills.
2. Must possess exceptional verbal and written communication skills.
3. Must possess a working knowledge of office computer applications.
4. Must possess the ability to establish and maintain effective working relationships with

subordinates, associates, clients, parents, youth, community organizations, and general public.
5. Ability to track grant outcome information.
6' Ability to work with and relate to individuals of diverse backgrounds, including detained

youth, in a professional and compassionate manner.

Graduate from a four-year college or university with a degree in Criminal Justice, Criminology,
Psychology, Sociology, Social Work or a related field. Experience with grant funding pro"".r.u is
preferred. Must be 21 years of age.

Please note this iob description is not designed to cover or contoin a comprehensive listing of
activities, duties, or responsibilities that are required of the employeeþr this job. Duties,
responsibilities, and activities may change at any time with or without notice.

uses office
lna



Training/QA Coordinator - 293 - XXXXXX

BOONE COUNTY
JOB DESCRIPTION

and

lt,.
illil.
ritilt.

;¡ilJ i

'rllllr¡ni
work$

J¡r.

ti;i'tt

iii.
lillì,:i ilil.'lllrl,

!¡!¡
SUMMARY:
This position reports to the
Manager in matters of training,
development. This position is
implementation, and of the
supervision of the
Communications

ILL
'J

Plans,
training
including new
Develops and
certification course
training academies as needed.

with the Operations
and policy

organization,
programs and has direct

Joint

neput$
q

lr.
f¡'

a

Schedules, develops, and coordinates quarterly in-service training (at a minimum), andrecommends and approves off-site training clásses for Joint comi¡inicution. f.rronnel.Evaluates the training program for effectiveness and recommends changes to the DeputyDirector andl or Administration.
communicates and coo.rdinates employee training needs with the operations Manager toensure mandatory training requirements are met.
Provides feedback to shift supervisors related to communications Training officers(cros) and/or trainees and their performance during the training process.

and
ith Disabilities Act, may ínclude the
istics. This list of tasks is

Iisting of all functions and tasks

conducts, and evaluates the comprehensive
enhance Joint Communications staff performance,
promotional, and continuing education training

in-house training academies, including course development,
and in-house trainer coordination; administers in-house

a

a

NEWir
,;lilli

.'i¡f lll

F]IJSAi
r¡:;,:j'

¡j,

l,l,

lr

!

lii,

'tlìiíirìri
'{!

X
JOB TITLE: Trainine/OA Manager

REPORTS TO: Director

Communications
DEPARTMENT: Boone C Joint

REVISED:
@læse check one)

DATE: 09124/24

JOB CODE: XXX

TIVE

to

Revised 9/24/2024 Page I of4



a

a

a

a

o

Maintains a comprehensive training database by inputting, updating, and correcting
employee certifications and confirms continuing dispatch education credits are sufficient
for recertifications.
Develops, distributes, and maintains appropriate training records, forms, files, and
certificates pursuant to training records retention requirements.
Submits recertifications to the National Academy of Emergency Dispatch and maintains
records reflecting the certification status of full-time and part-time employees.
Remains current on all Joint Communications equipment and proceduial cha.rges as well
as updating all training materials to reflect the current environment.

Training/QA Coordinator - 793 - XXXXXX

Creates handbooks, manuals, visuals, and audio aids for sessions and
presentations
Monitors and remains current on all developing and technology in public
safety communications. rí

1l

a

Assigns work duties and monitors the gress
related to training responsibilities.
Instructs, counsels, and evaluates CTOs, are training

performed by CTOs

, when related tonew
training duties.

o Supervises, mentors, coaches, trains, and
and quality assurance staff
Ensures adequate training and
Reviews all Daily Observation
identiff trends or patterns in
Organizes and
dispatch and
Dispatch's
(APCo)

program'

training

of assigned training staff,
and reports to

q to monitor
of Emergency

Safety Officials'

Plans for Joint
agency standards/benchmarks

procedures as needed.
budget.

Y, , and yearly reports and graphs to the BCJC
ting, and evaluating the training program, the

completion of continuing education, and quality

o

a

a

a

o

o

o

o

a

a

s

Attends and
Attends and
conferences.

assurance/

Represents and is in direct contact with all partnering agencies,
Priority Dispatch, PR, and other vendors.

represents J

in various meetings and serves on committees as assigned.
oint communications at various training courses, workshops, and

f 911 dispatch operations, equipment (e.g., CAD, mapping, etc.),
for emergency response.

o Assists with Joint communications' public education program.. Performs other duties as assigned.

KN E& S
l. Extensive knowledge o

and standard protocols

submits
with

Revised 9/24/2024 Page 2 of 4



Training/QA Coordinator -793 - XXXXXX

2. Considerable knowledge of state and federal laws, regulations, and guidelines governing
emergency communications and dispatch services (e.g., National Emergency Number 

-

Association QTIENA), APCO) and local policies and procedures pertaining to Joint
Communications.

3. Extensive understanding of adult learning principles, training designs, and development,
including instructional techniques and tools.

4. Extensive familiarity with quality assurance practices and performance evaluation
methods.

5. Extensive knowledge of the geography of city of
6. Proficiency in data analysis, quality metrics, and

and call quality.

Columbia and Boone County

7. Familiarity with crisis management, de-escalation ues,
processes in high-pressure situations.

8. Knowledge of accreditation processes for the of Emergency

jtp
t1l1

lj'

assess staff performance

and decision-making

Law EnforcementDispatch (IAED), APCO P33, and Commi

10. Excellent verbal and written
constructive feedback and

11. Highly organizedwith the
responsibilities simultaneously

12. Strong analytical analyze
operational or

iðn
Agencies (CALEA). .l

g. Strong leadership and motivarional skifÅi
organization.

and mentor iall levels of aniir.:
'¡llilir
elïdoJlye

'¡ij

i.
'to provide

toa

ability

with

, and/ot conferences

ffi;"ot'and 
recommend

multi training schedules, and QA

13. Proficiencv util
recorders, etc.jj

t6.
eq

17. Strong to
meetings,

D
The majority of work

to communicate in person and over

equipment, telephony,
toring tools.

and successfrrlly develop and
tion and with stakeholders.

address, and resolve conflicts,
þrocesses

but not limited to PCs, video conferencing
systems, etc.

andlor represent Joint Communications at

14. Strong

15.

Must possess vision to printed

Position requires CONTINUOUS sitting, upward and downward flexion of neck; fine finger
dexterity and light to moderate finger pressure to manipulate keyboard, equipment controls,
and other office equipment; pinch grasp to manipulate writing uiensils. nnrþueNT side-to-
side turning of neck, walking, standing, bendingand stooping, pushing/pullin!, twisting at
waist' moderate wrist torque to twist equipment knobs unã ¿iuk; min-g oU¡ecis weighiñg up
to 25 lbs. from below waist to above shoulders and transporting distanães üp to 50 yards.

in a professional ofÍice setting and is generally sedentary.
materials and a computer screen; and hearing and speech
the telephone.

comp
to use

video proj
speaking

Revised 9/24/2024 Page 3 of4



Training/QA Coordinator - 793 - XXXXXX

OCCASIONAL squatting, kneeling, reaching above and at shoulder height, moderate
grasping to manipulate objects; lifting objects weighing 20-35lbs. from below waist to above
shoulders and transporting distances up to 50 feet.

\ryORK
This job operates in a professional office environment. Professional attire is required. This
position routinely uses office equipment such as computers, calculators, multi-line
telephones, photocopiers, filing cabinets and fax machines. This position is routinely in
contact with the public, other Boone County employees, elected officials and members of
other entities.

OUALIFICATIONS:
r High school diploma or equivalent
o Must possess and maintain a valid Missouri'
r Minimum of five (5) years of experience

Experience in a consolidated center is
o Three (3) years in a supervisory or
r Fully trained ETC status with Joint

months).
TDD/TTY training.
Communications Training
Proficient in the English language
grammar.
Proficient in
Possession of

o IAED

(AP A, or equivalent).
punctuation, and

), Emergency Fire Dispatch (EFD),

llr,
iliir,

(ED-Q) in Medical, Fire, and Police

(CPR) certification.
Course (APCO or equivalent)

eck including a national fingerprint check
and a drug test will be conducted on all
being appointed to this positÍon.

.¡l
.llit

.¡í1!ll
;!iliìt

TJ

rì

s

safety

le (CTO status

,[uitityl:'

).
too ;P/ithinìlirl!.

slx

ri
ri
!l

ll
rl

l¡
lt
'¡

o

o

a

a

a

iliülill
',tllllt

o,¡l

a

MULES

NOTE: A c
through law
successful applicants

ch

their

Please note this iob description is not designed to cover or contaín a comprehensive listing
of activities, duties, or responsibitities that are required of the employee j'or this job. Dutles,
responsibilities, and activíties may change at any time with or wiihout notice.

ability
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STAIEOFMISSOTru

County ofBoone )
ca.

CERTIFIED COPY OF ORDER

October Session of the October Adjourned Ibrm.20 24

dey of October m24In thc Couty Comml¡¡lon of reld cannty' on thc

thc fonbdng, ¡mttng otùcr pmcccdlng!' lrcne h¡d, vlz:

29th

Now on this day, the County Commission of the County of Boone, does hereby authorize the

request to convert position 771, Cartographer (class code 109600, Range 35), from one part-time,

non-benefitted position to one full-time, benefited position to be budgeted at 2,080 hours per

year.

Done this 29th day of October 2024.

Kip

ATTEST:

Justin Aldred
Brianna L. Lennon District I Commissioner

Clerk of the County Commission

M. Thompson
II Commissioner



þ1(-,,,0

) srlft opMrssouRr

Camty of Boonc )
e¡.

CERTIFIED COPY OF ORDER

October Session of the October Adjoumed

29th

Ibrm.20 24

day of October 20 24In thc County Comml¡slon of ¡dd cornty' on thc

thc followlng, ¡mong other procccdlnSÊ' werc h¡d, vlz:

Now on this day, the County Commission of the County of Boone does hereby approve the
application for the organizational use of the Boone County Courthouse Plaza and the Boone
County Government Center Commission Chambers by the University of Missouri Air Force
ROTCfrom 10:00amonNovember l0,2024,through 12:00 pmonNovember 1l,2024,forthe
Annual Veterans Day Vigil.

Done this 29th day of October 2024.

Kip
Presiding

ATTEST:

L. Lennon District I Commissioner
Clerk of the County Commission

Thompson
II Commissioner



Kip Kendrick, Presiding Commissioner
Justin Aldred, District I Commissioner
Janet M. Thompson, Dishict II Commissioner

Roger B, Wilson
Boone County Govemment Center

801 East Walnut, Room 333

Columbia" MO 65201-77 32

573-886-4305 . FAX 573-886-43 I I

Boone County Commission
APPLICATION FOR ORGANIZATIONAL USE OF

BOONE COI.INTY COURTHOUSE PLAZA

The undersigned organization hereby applies for a use permit to use the Boone County Courthouse Plaza asfollows:

University of Missouri Air Force ROTC

918 ïiger Ave, Crowder Hall 217

Columbia MO .o0.6531_
phon".573-882-7621 w,',.r.. airforce.missouri.edu

Individual Reques ting U Stacey LaRocco

Business Support SpecialistPosition in

918 Tiger Ave, Crowder Hall2lT
Columbia

573-882-7621

MO 6521 1

saldfn@missouri.edu
Annual Veterans Day Vigil

Descrþtion of Use (ex. Concert, speaker, 5IÇ 24-hour vigil to honor all who have served
Sunday, 11110124 to Mond ay , 11111 t24Date(s) of

Start Time of 10:00 am

startTime of Event: 1 1 :00am
- 

ÂM/PM (If start times vary for multiple day events, please specify)

End Time of Event:
1 1:00am

PM (If end times vary for multiple day evenrs, please speci$r)

End Time of Cleanup
12:00pm

Stacey LaRocco 773-396-2836Emergency Contact During

Will tlús event be open to the public?@ yes nNo
If yes, please explain the publicity that will be used
information of any promoters

to promote the event, including names and contâct

This event is usually covered by local media outlets and the Univers ity c

U¡td¿ted t/30114



How many attendees (including volunteers) do you anticipate being at your event?
40

If-you anticipate more than 50 attendees (inctuding volunteers) at your event, please detail your safety plan in the event
of an emergency' If you have a separate Fire Safety, Public Safety and Evacuaùon Plan, pleâse submit ïith apptication.

If you anticipate more than 1000 aftendees (including
information of your crowd managers (1 per every 25i)

volunteers), please provide the names and contact

Will the majority of attendees be under the age of 18? [ yes Ø No

If yes, please note the number of adult supervisors in attendance i 

-# 
adults per _#minors

$7ill ¡'ou need access to electricity? [] yes E No

Willyou be using amplifiers? [yes E]No

Iüill you be sewing food and/or non-alcoholic drinks? fl yes þ No

If yes, will you be selling food andf or non-alcoholic drinks? [ y., El N"

If yes, please provide the followingwith copies of licenses attached to application:

Missouri Department of Revenue Sales Tax

County Merchant's License Number:_

City Temporary Business License Number:_

Will you be serving alcoholic beverages? E yes ENo

If yes, will you be selling alcoholic beverages? ! Ves ! No

If yes, please provide the following with copies of licenses attached to application:

State Liquor License Number:

County Liquor License Number:

City Liquor License Number:

updated 1/30/14



Iíill you be selling non-food items? fl yes ElNo

If yes, please provide the following with copies of licenses art¿ched to app1ication:

Missouri Deparnnent of Revenue Sales Tax N

County Merchant's License

City Temporary Business License Number:

'ù7ill outside vendors be selling food, beverages or non-food items at this event? ! yes EI No

If yes, please provide the following information (use separate sheet if necessary):

Vendor Type of Sales Contac Information License Number(s)

\X/ill you be requesting a rcad andf or sidewalk closure? EI yes E No

If yes, what road(s) andf or sidewalk(s)

Rolling roadblock from 8th streevwalnut south to Erm street, east to gÚ

Please attach to application a copy of the order showing City of Columbia City Council approval.

Does your event include cooking or use of open flames? [ yes E No

If yes, please provide the columbia Fire Department special Events permit Number:

?

Please attach to application a copy of the approved Columbia Fire Department Special Events permit

Events that may pose increased responsibiJities to the local law enforcement may be requfued to enlist the services of a
Professìonal security company. This rvill be determined by the Boone County Sheriffs ôepartment and Boone County
Commission. If necessary, have you hired a securify company to handle ,..urity arrangemänts for this event?
E ves []xo

If yes, please provide the following:

Security

Contact Person Name and

Phone: Email:

Will you blgsing portable toilets for your event? [ y., ØNo#Please_note: p,ortable toilets are not permitted on the Boone County Courthouse plaza grounds. please contact the
City of Columbia for options,

If your eveot is such that tequi¡es insurance per the Boone County Courthouse Plaza Rules and Regulations, please provide acopy of acquired insurance plan.

Updated 1/30/14



r\ depr:sitis reqriired for use of the Boone Counw Courthor¡se plaza. please refcr to the Boone Cormry Courthouse pl¿za Rules
and Regulations tbr the de¡rosit fee scheclule. Iloone County li'acilities lvfainrer¡ance Staff rvill inspcct tlie Coruthouse plaza
before antl aftcr each event, If staff fincls the Coutthousc Plaza is left the condition in which it was found, the ¿cposit will bc
rcfunclecl to the organizaúon. Pleasc indicate belo',v t<¡ rvhom the refuncl check slx¡uld bc issgecl:

Name/ Fighting Tigers Student Organization
918 Tiger Ave, Crowder Hall 217

Columbia MO
r:o¿" 95211_

'l'he undersignecl organization agrees to abide by the foilorvrng rerms ancl conditions in the event this applicati.n is ap¡:roved:

1' To notify the Cc¡lumbia Police l)epartment and lìoone Courrti' Sheriffls Departmcnt of rime and clate of use ancl
abide b,v all applicable iarvs, ordinances and county policies in using Counhåuse plaza grouncls,

2, To abidc by ail rules and rcgulations ¿s set fortlr ir the lJoone County Courthouse Phzã Rules and llegrilations
document updated July ll, 2013 and artached to this docurnent.

3. T<¡ reinove all t¡¿sir c¡r other debtis that mav be deposited þy participants) on the courthouse groun¿s and/ ot in
rooms by the organization¿l use.

4. 'l'o repair, replace, or pa¡r fs1 the repait or replacement of damageci property including sh¡ubs, florvers 9r <¡tirer

H*:iO. 
caused by participants in the organizadonal use of courthåLtse grå.rr.ct, a,rcl)or crìr?et and fi"rrnishings irr

5' 'fo conduct its use <lf Cotuthouse Plaza groun<Js in such â lnanner ¿s to not unreas<¡nabh, intcrfcre with ¡ormal
courthouse and,/t>r Ì3oone Count¡' Gnvernment building fillctions.

6. 'I'o indemni{' ancl hold the Counrv of lloonc, its officeri, agents and employccs, hannless from any ancl all claims,
dcmancls, clamages, actions, causes of action <¡r suits of any kind o, .rntur. including costs, litigatioá .*p"rrr..,
âttornev fees, juclg:nents, settlcmenrs on accourìr of bociil¡' injury or property .l.*rge in..irr.¿by 

^rry,Å.panicipating in or attending thc orgaaizational use on the courtirousà gr,xrnds and.fo, use .rf roáms as specifiecl in
this application.

Organization Stacey LaRocco/Business Support Specialist
918 Tiger Ave, Crowder Hall 217

573-882-7621 1017 t2024Phone of

Hmail Address . saldfn@missouri.edu

lÅ,ar*
Applications may be submitted in person or by mail to the Boone County Commission, 801 E, Walnut, Room 333,

Columbia, MO 65201 or by email to -ç_çp;n;¡þsirin(ã)Ltrxrnc_çeurtya&..i¿g,

PERMIT FOR ORGANIZATION AL USE OF BOONE COI-INTY COURTH OUSE PLAZA'I'lrc County of Boone hercby grants the above application for pern:rit in accorda¡.ce with thc terms ancl conditions above
written. Tlc above pcrmit is subject to telmination for an1, ,.^ìon b¡, cluly entered orcle¡ of the Boone Coun$ Commissir¡n,

¡\'l"l'[ÌS f: ROONE COUNTY, MISSOTJRI

ounw Clerk

D¡\

Updåtêd 1/30/14

Countl., slonef
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