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Step 1: introductory Information

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

FY 2009 Recovery Acl Justice
assislance Grant Program

Boone Counly

Local Government Agency

801 East Walnut
Columbia, Missouri
65201

Chad Mariin

2121 County Drive
Columbia, Missouri
65202

Linda B. Hill-Franklin

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

2008-SB-B9-0338

$327.978.00

573-876-6101

202-514-0712

Grant Title:

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

D0OJ Grant Manager:

BJA FY 08 Edward Byrne memorial
justice assistance grant program:

local solicitation

Boone County

Local Government Agency

801 E. Walnut
Columbia, Missouri
65201

Chad Martin

2121 County Drive
Columbia, Missouri
65202

Linda Hill-Franklin

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

2008-DJ-BX-0577

$18,217.00

573-876-6101

202-514-0712

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

FYQ7 (BJA - JAG Formula)

Boone County

Local Government Agency

801 E. Walnut
Columbia, Missouri
65201

Chad Martin

2121 County Drive
Columbia, Missouri
65202
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Grant Number:

Award Amount:

Telephone #:

2007-DJ-BX-0855
$54,884.00

573-876-6101



DQJ Grant Manager: Linda Hill-Franklin DOJ Telephone #: 202-514-0712

Poiicy Statement;
1.15: EQUAL OPPORTUNITY INSTITUTION:

Boone Counly does not discriminate against any employee or applicanl for employment due to age, race, religion, skin
coler, gender, nalional origin, veleran slatus or disability. However, lhere are posilions which include citizenship or
mobilily as a bonafide occupalional requirement. Boone County accommodates working conditions to the religious
observances and praclices of all employees unless doing so interferes with the purpose of ihe agency.

1.16: AMERICANS WITH DISABILITIES ACT/HUMAN RIGHTS LAW:

Boone County does not discriminate againsl persons wilh disabilittes. Job applicants are nol asked aboul disabililies in
lhe employment seleclion process except, as it would relate lo performance of (he essential functions of the posilion, In
addition, if (he employee can perform Lhe essential funclions of the position, the county makes reasonable
accommodatiens for the physical and mental fimitations of employees or applicants unless the accommodations impose
an undue hardship on the employer.
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Step 4b: Narrative Underutilization Analysis

1. While females were significantly under-represented in lhe following job categories:

Officials (-13%), Professionals (-13%), Technicians (-37%), Prolective Services Sworm Patrol Officers {-34%), and Service
Mainlenance (-23%).

2. Black females were significantly under-represenied in Lhe following job categories:
Technicians (-5%), Prolective Services Sworn Patrol Officers {-5%).

3. Asian males & Asian females were under-represented in the Prolessional calegory by

3%, the Officials calegory by -1%, the Technicians category by -1% and -2% respeclively, the Protected Services: Swom
Patrol Officers by -1%, and the Service/Maintenance calegory by -1%. Additional Asian females were under-represented
by -1% in bolh the Adminisirative Support and Skilled Craft categories. Although the percentages of underulilizalion are
relalively small for both Asian males and females in these job categories, these resulls raise a concern since there are no
Asian males or Asian females in lhe Countys workforce.

Although the Ulilizalion Analysis indicated other instances of under-representation, the aclual number of employees in
some of the job categories make it difficull to draw any reliable conclusions regarding lhe under-ulilizalion (e.g.. in the
Technician calegory, lhe rate of under-ulilization was -37% for White lemales and -5% for Black females, but the loial
number of employees in this job category was only 8. The same applies lo the Service Maintenance category, the rate of
under-ubilization was -23% for While females, but the total number of employees in this job category was only 8 also).

Step 5 & 6: Objectives and Steps

1. To encourage White females to apply for vacancies in the Officials, Professionals, Technicians, Protective
Services Sworn Patrol Officers, and Service Maintenance job categories.

a. The Human Resources Depariment will continue recruitment efforls o atlract and relain White female applicants
for positions in the Officials, Professionals, Technicians, Proleclive Services Sworn Patrol Officers, and Service
Maintenance job calegories. We will continue to work with organizations for successful female recruilment including
Sorcrilies, Churches, Special Interest Groups, and local Colleges and Universities.

b. The Human Resources Deparlment will continue monitoring records of all personnel activity, including referrals,
placements, transfers, promotions, lerminalicns, and cormpensalion, at all levels to ensure the nondiscriminatory
policy is carried out.

¢. The Human Resources Department will continue reviewing personnel aclions involving females and minorities to
asceriain whether they are encountering artificial barriers lo advancement into the job categories of Officials,
Professionals, Technicians, Protective Services Swom Patrol Officers and Service Maintenance job categories.

2. To encourage Black or African American females to apply for vacancies in the Technicians, and Protective
Services Sworn Patrol Officers job categories,

a. The Human Rescurces Deparlment will continue recruilment efforts to attract and retain Black or African
American female applicants for positions in the Officials, Professionals, Technicians, Protective Services Swom
Patrol Officers, and Service Maintenance job calegories. We will continue to work with organizations for successiul
Black or African American female recruilment including Sororities, Churches, Special Interest Groups, and local
Colleges and Universities.

b. The Human Resources Depariment will continue monitoring records of all personnel aclivily, including referrals,
placements, transfers, promotions, terminations, and compensalion, at all levels lo ensure the nondiscriminalory
policy is carried oul.

¢. The Human Resources Depariment will conlinue reviewing personnel aclions involving females and minorilies to
ascertain whether they are encountering arlificial barriers to advancement inlo the job categories of Officials,
Prafessionals, Technicians, Proteclive Services Sworn Patrol Officers and Service Maintenance job categories.
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3. To encourage the Asian population to apply for vacancies with Boone County Government especially
pertaining to the Professional job category.

a. The Human Rescurces Department will monior the applicant flow data, 10 see whether lhe Asian population was

present in the applicant pool or whether there are any identifiable obstacles in the seleclion process that may have
had an adverse efiect on Asian applicants.

b. The Human Rescurces Department will seek to establish contacls with Special Interest Groups to atiracl the
Asian population in an efforl lo increase the number of Asian applicanls for positions.

Step 7a: Internal Dissemination
1. A copy of the EEQP short form will be distributed to all county depariments.

2. A copy of the EEOP short form will be posled on the web sile.

3. A hard copy of the EEOP will be maintained by the Human Resources Department and will be made available upon
request.

Step 7h: External Dissemination
1. A copy of lhe EEOP shori form will be posted on the web site.

2. A hard copy of the EEOP will be maintained by the Human Resources Department and will be available upon request.
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l understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

I have reviewed the foregoing EEOP Short Form and ceriify the accuracy of the reported workforce
data and our organization's employment policies.

7/ 2004

watel! ’

[signature] [litle]
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CERTIFICATION FORM

Recipient Name and Addecss:_‘County of Boone, 801 East Walnut, Columbia, MO 65201-7732

Grani Tatle: Recovery Act Byme Assislance Grant Number: 2008-88-89-0338 A ward Amount: $327,978

Contacl Pesson Name and Tille; Betty Dicknelte, HR Direclor Phone Number; (37 3)886-4405
— @  —_ R nmmEESDDp—————
Fedcral regulari mequire recipi ol & lal assi from the Office of Juslice Pragrams {OJI"), itx component ogencics, and the
Office of Cemmunity Oriznled Policing Services (COPS} 1a gfepare, mainoin on file, submil to OJP for revicw, end implement an LEqual
Employmunt Opparnity Plan {EEQP) in accardance with 28 C.F.R §§42.301-308. The regulations excmpt same recipi from all ol
the EEOT requircmenis. Other recipi dinp.to the 3 musl prepare. mointain on filc and impleent an EEOP, but they

0 nal need Lo submit the CEQT da OJP for review. Recipicats thal claim a complele excmption from the EEOP requiremé#nt must
complcle Scelion A below. Regipicnls that cloim the kmicd exemplion from Lhe submission requirement. must compleic Seclion D
below. A reclpicot should ¢smplcic cither Section A or Scction B, nod both. Ifa recipicnl receives moftiplc OJP or COPS grants.
please complate a foem far cach grank casuring that any EEOP cecipient eenifics as compleled ond on Nl {ilapplicable) has been
prepared within Lwa years o[ the latest gront. Please send the completed Torm(s) 1o the O Mice for Civil Rights. Office of Justice Progmme,
U.S. Depactment af Justice, 310 7 Strcet, N.W.. Washingtan, T0.C. 20531. For assiSoncs in compleling this form, please &all (202)347-
0690 or TTY {202) 307-2027,

Section A~ Declaration Claiming Complete Exemplion from the EEOP Requirement. Picascclicck off the baxes thar
opply. .

a Reeipieat has Igss than 5B cmployces, [ Recipiont 71 an Indian 1ribe.
o icnt is o non-profit argonization, O  Rceipientis an educational insliulion, or
[n] Recipicnt is a medical mslinsion. 0  Recigicniis seceiving an award less than 525.000
I Iresponsibite oflicial). eetify that
Tvnnront

= [recipieni] is nol reqoired to
prepare an EEOP for the reason(s) checked above, pursuant to 28 C.F.R §42.302.1 further centify that

[recipient] will comply with applicable Federal civil rights
laws that prohibit discriminalion in employmenl 2nd in tic delivery of services.

Print or type Nome and Tile Sipnature Dare

Section B~ Declaration Claiming Exemption (rom the EEQP Submission Requirement and Certifying That an

EEOP Is on File for Revicw.

17 4 recipicat agency hos 50 or morc employces and is recciving 3 single ewand or subaward for 525,000 or more, hul less than $500,000.
then Ibe reeipient agency docs nol hove 19 submit sn EEQOF to QIF Toe revicwes Tong os i1 certifiex the following (42 C.F.R. § 42305);

1, Ken Poarson |responsible official], cenify that

the County of Boane |reciplent],which has 50 or mare
employees and is receiving a single award or subaward for $25.000 or mere, bt less than $500,800, has formulated an
EEOP in accordance with 28 CFR §42.301, ef seq.. subpart E= 1 farther certify that the EEOP has been formulated and
signed into effect within the pasl 1wa years by the proper avthority and thal it is available for seview. The EEOQP is on filc in

the office of: County of Boone, Hurman Resourges Dopartment |organization],
al_601 Eas! Walnut, Johnson Bulding Room 211, Columbla_ MO 65201 |address],[gr review by the public and

employees or for review or audit by officials of the relevant slate planning agency or

he Office fgr Civit Righis, Office of
Justice: Programs, U. S. Departmenl of Juslice, as required by relpdan I i

Ken Pearson, Prosiding C S
Pxint or 1ypt Nemc ond Tillc

Sipnature

OMB Apprval Ho, 11210140 Expliation Date 0173106



